
 TJHS  Career  Resource  Guide 
 ●  https://www.mynextmove.org/  -  Search  for  a  career  you  might  be  interested  or  an  area  you  know 

 you  would  like.  You  can  also  answer  questions  to  find  areas  that  might  be  best  for  you. 

 ●  http://www.buildersguild.org/index.php/apprenticeships  -  Apprenticeships  allow  you  to  be  trained 
 for  a  career  without  taking  on  debt  to  do  so. 

 ●  http://www.Educationplanner.org  -  From  paying  for  school  to  career  search,  this  site  links  to  a 
 number  of  outside  sites  and  covers  a  wide  variety  of  subjects. 

 ●  http://www.Collegeboard.org  -  Create  an  account  and  search  for  and  research  colleges,  explore 
 careers,  or  register  for  SAT  tests. 

 ●  https://www.ccac.edu/Apprenticeships/  -  A  list  of  apprenticeships  offered  at  CCAC.  These 
 programs  are  typically  able  to  be  completed  in  2  or  fewer  years. 

 ●  https://docs.google.com/spreadsheets/d/1FauozU9Fl5BYZAvpz-AU1BOiNBCrnqwuJwQKRz6H14 
 8/edit#gid=283902533  -  A  link  is  available  on  the  TJHS  counseling  website  that  links  to  over  150 
 TJHS  alumni  that  are  working  in  different  areas.  These  people  have  agreed  to  be  listed  on  our 
 website  so  that  current  high  school  students  can  be  in  touch  with  them  about  career  advice  or 
 questions. 

 ●  Snack  &  Learn  videos  give  students  and  educators  insights  into  different  industries  and 
 occupations  and  provide  resources  useful  for  students  when  they  leave  high  school.  Like  our 
 Career  Journeys  videos,  these  can  be  used  by  students  to  help  them  think  more  concretely  about 
 their  next  steps  and  doing  career  exploration  to  generate  artifacts.  However,  these  videos  are 
 designed  to  be  less  about  the  journey  of  each  person,  and  more  about  working  for  a  particular 
 company/industry  or  attending  a  particular  post-secondary  institution. 
 https://www.theconsortiumforpubliceducation.org/resource/snack-learn-2/ 

 ●  Partner4Work  is  the  workforce  development  organization  that  connects  funding,  expertise  and 
 opportunities  for  employers,  job  seekers,  agencies,  and  policy  makers  to  develop  a  thriving 
 workforce  in  the  Pittsburgh  area 
 https://www.partner4work.org/research/road-to-your-future-career-opportunities-in-the-pittsburgh-r 
 egion./ 

 ●  Success  in  the  New  Economy  -  https://www.youtube.com/watch?v=zs6nQpVI164  Video  about 
 trades  as  an  option 
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 ●  The  Missing  Semester  -  Series  of  videos  (accompanying  book  available  in  the  counseling  office) 
 about  the  cost  of  college  and  financial  decisions  put  together  by  Pittsburgh  CFA  society  and  Mr. 
 Gene  Natali.  https://www.youtube.com/watch?v=HpajlDH_m-0 

 ●  CollegeData.com  -  information  about  admissions,  job  prospects,  costs,  etc. 
 ●  http://www.collegeresults.org/default.aspx  -  Outcome  data  for  students  attending  various  colleges 

 -  including  average  student  debt. 

 Builders  Guild  of  Western  PA  - 
 https://www.buildersguild.org/images/Union_Apprenticeship_Information-Jan2020.pdf 

 -  Skilled  trades;  construction  related 

 German  American  Apprenticeship  Programs-  https://gaccpit.workforce.dev/apprenticeships 
 -  Mechatronics,  Polymer  Process,  CAD/CAM  Technical  Designer,  Sales  Engineer 

 Skill-Up  Training 
 https://explore.skillup.org/all/training?formats=National+online 

 Local  Apprenticeship  Opportunities  -  (500  opportunities  from  a  wide  variety  of  fields) 
 https://www.apprenticeship.gov/finder/listings?occupation=&location=Jefferson%20Hills%2C%2 
 0PA 

 Remote  Apprenticeship  Opportunities  - 
 https://www.apprenticeship.gov/finder/listings?occupation=&location=Remote 

 Job  Corps  -  Financial  Aid  Requirements  -  must  fill  out  FAFSA  and  qualify  for  Pell  Grant 

 New  Century  Careers  -  https://www.ncsquared.com/ 

 PA  Career  Link  - 
 https://www.pacareerlink.pa.gov/jponline/JobSeeker/ManageServices/SearchTrainings.as 
 px?HRh9e@bmiAyed4hwVN2kYK1z5AI@Nf9lih@GlitACkQ-u5JNYLjnasXQUmfDE5ygKe3 
 ADstGqWZvy1Q38Fo5cOXoEPRNNAYg 

 What's  So  Cool  About  Apprenticeships? 
What’s So Cool About Apprenticeships?

 Apprenticeships  offer  something  a  typical  4-year  degree  doesn’t  –  a  paid  job  with  a  competitive  wage  from  day  one.  Combined  with 
 structured  classroom  and  on-the-job  training,  apprenticeships  result  in  the  skills  and  credentials  that  employers  value. 

 94%  of  apprentices  who  complete  an  apprenticeship  retain  employment,  with  an  average  annual  salary  of  $70,000. Workers  who 
 complete  apprenticeship  programs  earn  approximately  $300,000  more  during  their  career  than  their  peers  who  do  not.  And  many 
 apprentices  are  able  to  earn  credits  towards  an  advanced  degree  while  avoiding  student  debt. 

 Apprenticeships  are  growing  in  every  industry,  including: 

 ●  Advanced  Manufacturing 

 ●  Construction 

 ●  Energy 

 ●  Finance  &  Business 

 ●  Healthcare 
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 ●  Hospitality 

 ●  Information  Technology 

 ●  Logistics  &  Transportation 

 AHN  Talent  Acquisition  Program 

 Talent  Attraction  Program  Jefferson  (TAPJ) 
 Questions  &  Answers 

 1.  What  is  the  TAPJ? 

 TAPJ  is  an  educational  program  AHN  Jefferson  Hospital  that  partners  with  local  allied  health 
 training  institutions  to  attract  and  retain  diverse  employees  into  historically  hard  to  fill 
 positions. 

 2.  Who  can  join  the  TAPJ? 

 Applicants  come  from  an  array  of  backgrounds  from  high  school  graduates  to  adult  learners 
 who  are  wanting  to  start  a  new  career  in  healthcare. 

 3.  What  Allied  Health  Fields  are  covered  by  TAPJ? 

 TAPJ  started  with  10  Allied  Health  professions:  Central  Sterile  Technician,  Clinical  Engineer, 
 Facilities  Technician,  Imaging  Technologist,  Medical  Lab  Technologist,  Patient  Care 
 Technician,  Pharmaceutical  Technologist,  Phlebotomist,  Respiratory  Therapists  and 
 Licensed  Practical  Nurse.  However,  there  are  many  more  Allied  Health  professions.  We  are 
 open  to  discussing  all  options  with  you. 

 4.  What  does  TAPJ  cover? 

 For  the  majority  of  applicants,  TAPJ  will  cover  full  tuition  plus  books,  assistance  with 
 transportation,  uniforms,  shoes  and  access  to  food  resources  if  needed. 

 5.  Why  should  I  join  the  TAPJ? 

 In  addition  to  the  above  benefits  in  Question  #4,  students  are  also  matched  with  an  AHN 
 Jefferson.  This  relationship  is  what  makes  TAPJ  unique  and  our  students  highly  successful. 
 Both  the  student  and  the  mentor  will  be  eligible  for  financial  bonuses  throughout  their  course 
 of  studies. 

 6.  Who  will  be  the  mentor? 

 The  TAPJ  student  will  be  matched  with  a  mentor  who  is  currently  employed  at  the  hospital  in 
 the  Allied  Health  field  in  which  the  student  is  studying.  The  student  and  the  mentor  will  meet 
 regularly  during  the  course  of  study  to  ensure  the  student  is  well  supported. 

 7.  Who  are  the  partners  for  TAPJ? 



 This  program  is  supported  by  a  wonderful  group  of  caring,  community  focused 
 organizations:  Allegheny  Health  Network,  the  Highmark  Health  Foundation,  The  Jefferson 
 Regional  Foundation,  CCAC,  the  Bidwell  Training  Center,  the  AHN  Jefferson  Medical  Staff 
 and  multiple  private  donors. 

 8.  Will  I  received  a  tuition  bill? 

 For  those  students  who  enter  the  CCAC  Allied  Health  programs,  the  tuition  is  paid  directly  by 
 AHN  Jefferson.  Bidwell  Training  Center  programs  are  free  of  charge. 

 9.  Do  I  owe  AHN  Jefferson  anything  after  I  graduate  from  the  program? 

 Students  who  have  their  tuition  covered  for  their  Allied  Health  training  program  are  required 
 to  accept  a  position  at  AHN  Jefferson  2  years  upon  graduation.  After  two  years,  we  are 
 confident  that  you  will  love  being  an  employee  at  AHN  Jefferson  and  stay  on  with  us  for 
 many  years  to  follow. 

 10.  How  do  sign  up  for  TAPJ? 

 Please  contact  our  Program  Coordinator,  Kaseem  Bey:  Office  412-469-7037  or  Cell  412-310-5148 

 "Year  Up" 

 Offers  a  free  one  year  program  that  empowers  young  adults  (18-30  years  old)  to  move  from 
 minimum  wage  to  meaningful  careers  by  ensuring  that  they  gain  the  skills,  experiences,  and 
 support  necessary  to  reach  their  full  potential  and  thrive  in  professional  careers  and  higher 
 education.  Students  spend  six  months  learning  in-demand  technical  and  professional  skills 
 before  applying  their  skills  during  a  six-month  corporate  internship.  Throughout  the  program, 
 students  complete  coursework  that  may  be  eligible  for  college  credits  and  receive  access  to  a 
 robust  offering  of  services  and  support  to  promote  their  success. 

 ●  Nationally  and  Locally  to  Pittsburgh 

 ●  https://www.yearup.org/locations/pa-pittsburgh 

 ●  80%  graduate  placement  rate  and  $55K  starting  salary  in  Pittsburgh 

 ●  Do  training,  mentoring,  internship  support  →  work  to  convert  to  full-time 

 employment  at  BNY  Mellon 

 ●  Don’t  look  at  high  school  requirements  at  all,  no  experience  required 

https://www.yearup.org/


 ●  Will  accept  students  who  are  intrinsically  motivated  to  participate,  want  to 

 “hustle”,  interest  in  business  and  computer  technology 

 ●  Starts  with  coding/IT  bootcamp  for  free 


